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THIS AGREEMENT entered into this | day of | | 2002 by
-and between the- Townshup of Frankhn in the County of Hunterdon a Mumcapalzrl
Corporatzon of the State of New Jersey, here:n after called the “Township” and PBA'
Local No. 188 heremafter called the * "Association, 7 represents the complete and f.na;

understandmg on ail bargamable issues between the Townshrp and the Association.




ARTICLE |

RECOGNIT!ON

The Townshlp fecogmzes the Assocuation for the purpose of Cofiectzve

negotiations as the exctuswe representat:ve of the patrolmen and sergeant in the

' ,negotnatlons un:t and reference to mafes shalf mclude female Police Ofﬁcers All

references made to empfoyees/Pohce Officers shall include only sworn ofﬁeers of t ];g

department.




ARTICLE 1I

oérEVANCE PROCEDURE ~
| A. | Porgl'ose N |
o
1. ‘The purpose of the procedure IS to secure, at the Iowest Possible leve|
anequitable solunon to the problems which may arise affectmg the terms
and conditions of .empioyment under this Agreemnt. |
2. Nothing herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter inforrﬁaliy with an appropriate
member of the department.
B. Definition
-1 . The term “grievance” as used herein means any oontroversy arising over
the rnterpretatnon application, or violation of any of the provisions of th:s
' Agreement or: d:scrp!snary actions against an emp!oyee covered under thss'
. - ,_Agreement and may be raised by an mdrvrdua! the Assocratron on behalf
| of and at the request of an mdivrdual or group of mdrvrdua!s -. |
: _2.. ' '_'- The. foliowmg constrtutes the soie and excfusrve method for resotv:ng '
\dnevances between the partses covered by this Agreernent and sha!! be -
followed in its entirety unle_ss any step Ee waived by motua!iy written
Ar_:onsent:' o
Step One:

The aggrieved or_the Association shall-institute action under the - .

provisions hereof within twenty {20) calendar days aﬁer theevent

~ giving rise to the grievance has occurred, and an earnest effort.

shal! be made 1o settie the d:fference between the aggrleved -
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employee and the Chief of Police or any representative designated
by him for the_purposes_ of resolving the matter informally}. 'Failljre
to act. within said twenty (20} calendar days shall be deemed to

- constitute an abandonment of the grievance.
Step Two:

if no agreement can be reached orally within seven (7) .cale'ndar
days of the initial discussion with the Chief of Police, the employee
or the Association may. present the grievance in writing within

seven (7) calendar days thereafter to the Township Committee of
their designated representative. The written grievance at this step
shall contain the relevant facts and a summary of the proceeding
oral discussion, the applicable Section of the Contract violated,
and the remedy requested by the grievant. The Township
Committee or their designated representative wil| answer the
grievance in writing within thirty (30) calendar days of receipt of

the written grievance or schedule a hearing or both.

Step Three:

I the grievance is not settled through Steps One and Two, either
party shall have the right to submit the dispute to arbitration
bursuant to the rules and regutations of the Public Employment
Relations Commission. - T o

1. Unless the parties agree otherwise, no more than one (1)
_Issue shall be presented to an arbitrator in any single case. .

‘2. - The fees and expenses of the arbitrator shall be borne-
- equally by the parties. Any other expenses incurred by the parties,
including but not limited to the presentation of witnesses, shall be
borne by the party incurring same. . : :

3. The parties direct the arbitrator to decide, as a preliminary _
question, whether he has jurisdi_ctipn to hear and decide thf_z matter
in dispute. R ' R '

4. The arbitrator shall be bound by the provisions of this
Agreement and the Constitution and Laws of New Jersey, and be
restricted to the application of the facts presented to hin involved
in the grievance. The Arbitrator shall not have the authority to add -
- to, modify, detract from, or alter in any way the provisions of this
Agreement or any amendment or supplement thereto. The B




decision of the Arbitrator shall be final and binding, subj fect,
however to any apphcable statutes and case Iaw avaﬂabie to the
partres : .
_ C - Upon_ prio.r notice to and authlorizetion of the T-owneh'i'p Committee, the
. |
designated Assooaatlon representatives shall beé permitted as members of the Grievance
Commlttee to converse with emptoyees and the township on specrfrc grrevances in
accordance with the grrevance procedure set forth herein durrng work hours of
employees, without loss of'pay, provided the conduct of said business does not
diminish the effectiveness of the Township of Frankiin Police Department or require the
recall of off duty employees.

D. The time limits expressed herein shall be strictly adhered to. If any
grrevance has not been initiated within the time limits specified, -then t‘he grrevance
shaH be deemed to have been abandoned. If any grievance is 'not processed to the
nex‘r Socoeeding- step .m the grrevance procedure ‘within the trme !rmrts prescrrbed

. thereunder then the drsposrtlon of the grievance at the last precedlng step shali be

o deemed to be concluszve if a deors:on is not rendered wrthln the trrne hmrts prescnbed

for decrs.ion at an;r ste-p inthec gnevance procedure then the grrevance sha!l be deemed

to have been denred Nothing herern shaH prevent the partres from rnutually agreerng

to extend or contract the time limits for prooessing the griev_ance_at any step in the
grievance -proce‘du_r.e'-._ | |

E. - Inthe event the aggrieved elects to pursue remedies available through '
Civil Actron the grrevance shaIE be. canceiled and the matter wrthdrawn from thIS

_procedure It is. agreed between the partres that no arbrtratron heanng shall be helﬁ




until after the expiration of at least thirty (30} calendar days after the decision rendered
- 'by the Township Commsttee on the gnevance in the event the grfevant pursues hIS | .‘
remédzés thfough Civil Action, the arb:tration heanng if any, shaii be cancelled and the -
fmng fees and expenses incurred thereby shall be paid by the grievant or the ,

Association, whtchever :s_responmble for the cost incurred.



ARTICLE 1

-~ NON-DISCRIMINATION
A. 'fhe' Tbvy_nﬁé.hip and. fhe _'Asﬁoci.ati.bn ag:;ree. that there shall beﬁ- no
._ 7 digcrimination against any-Police Officer because of race, color, religion, sex; national
origin, or po.iiticaf affiliation.

B.. - The Townéh-ib arnd th_é Aséociation agree that afl Police Officers covered
under this Agreement have the right without fear of penalty or reprisal to form, join,
and assist any employees organization or to refrain from any such activity. There shall
be no discrimination by the Township or Association against any Officer because of -
the Officer's membership or non-membership or activity or non-activity in the

Association.




ARTICLE |v

MANAGEMENT RIGHTS
A. The Township of Franklin hereby retains and reserves itself without
limitation; all powers, rights, authority, duties and responsibilities conferred upon and
vested in it prior to the signing of this Agreement by Laws and Constitution of New
Jersey and of the United_Statés, inf:luding, but without limiting the 'gerzefa!it'y of the
foregoing, the following rights:

1. The executive management and administrative control of the Township
Government and its properties, facilities and activities of its employees
by utilizing personnel, methods and means of the most appropriate and -
efficient manner possible as may from time to time be deemed by the
Township.

2. To make rules of procedure and conduct, to use improved methods and

' equipment, to determine work schedules and shifts, to decide the number
of employees needed for any particular time. '

3. - The right of Mmanagement to make, maintain and amend suchreasonable’

: rules and regulations as it may from time to time deem best for the
purposes of maintaining order, safety and/or the effective operation of

_the Department after advance notice thereof to the employeé's.

4. - To hi;e‘ all -eiﬁﬂployéés-'and subject to the'-provii;ions of Ia\s{f, ‘to-‘promote -
and transfer employees. - - ' '

5. To.sus'pend, demote, discharge, or take any other appropriate disciplinary
action against any employee f_or cause.

B. Th'e exercise of the foregoring powers, rig_ﬁts, Aa_uthor‘ét.y, duties ér '
"'.respons.'ibili;(i‘es of the' ToWnrship_; the Va'dAbpt-ionA'o.f: 'péiéciés; Vrdﬁéis," regulations aﬁd
practiées and the furfherance thereof, and the use of judgment and discretion in
connection therewri_th,fsh.ali_ be limited only by the speéi-f_ic'and:‘e%pfess' terrhé of this -
- | Agréement 'éhd then én!.y to the éxté‘nt' éuch-s-pecific'and exbr_eés'terms_ h'er.eo_f__a”ré .iﬂ




conformance with the Constitution and Laws of New Jersey and of the United States,
and drdérja’hces o’f'Frankllit_\_-wah_shib.g7_ '

C | Nothing.rcontaihed he_reiﬁ'shall be construed .t_o deny or restrict_fhe-
wanshib of its rights, responsjbi!itiés and authority under R.S. 40 or any other

national, state, county or local laws ofr ordinances.




ARTICLE Vv
HOLIDAYS -
A. The foIIQWing holidays shall be recognized:

‘New:Year's Day

Martin Luther King Birthday
Presidential Birthday (3™ Monday of February)
Good Friday

Easter Sunday

Memorial Day

July 4

Labor Day

Columbus Day

Election Day

Veterans’ Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day

- B, During the term of this Agreement, all employees covered by the

Agreement shall be compensated for the fourteen (14} hohdays noted above at stralght -

t:me with payment bezng made as foi!ows
1. Sevenﬁ (7) days paid by the end of June
2. Seven (7) days paid by the erid-ot Noverﬁber

~C. = . Officers who are not employed for-ith_e entire calenda’r'year_ and/or who -

' leave the e-mpioyment o.f the township in good standing will receive holiday payment

~on a prorated basis.

- D. | Stratght time shall be computed by davrsmn of the salary of the officer

excluding longevity, by 2080 hours.

0




A-RTICLE Vi

VACATIONS

AL Annuai vacation leave w:th pay shall be earned at the followmg rate as

determined as of January 1 of each year.

1. Five (5) days to be prorated during first year according to date of hire.

2. Five (B) days with pay as-of:Janu'ary 1st of the second vyear.

3. Ten (10) days with pay as of January 1st of the third year.

4, After five (5} years -~ one (1) additional day for each vear — until
maximum of thirty {30) days. {e.g. After six (6) years — eleven (11}
days.})

5. Vacations will be coordinated and approved by the Chief of Police.

B, 'Vacatzon allowance must be taken during the current Calendar year and

reasonable efforts will be made to glve the employee the time of his choos:ng unless |
' 'the Townshtp determines that the vacatson cannot be taken because of pressure of
- work as determmed by the Townshlp may be carrled forward mto the next succeedmg
year only and wull be scheduled by the Pollce Chzef to be taken in the next succeedmg' '
 year | |
C. ln th’e event an officer i.s req'tlired to wbrk to colver scheduled lfacation fbr o
another ofﬁcer the officer so Workmg shall be pald at the rate of time and one-half

(1 ‘/zl times hiS regular stra:ght time ratée of pay.

IR




ARTICLE viI

S{CK LEAVE

A. | Sick leave is hereby defined to mearl Vebsence from duty b\r a- Pellce‘_ '
Officer because of illness, exposure 0o a contagious disease, attendance upon g
member of the Officer’'s family_ who_ is serieusly itl, requiring the care or attendance of
said Officer. | |

B. Any Police Officer who shall be absent from work for three (3) or more
consecutive days due to iliness, or for attendance of an immediate family member,
shall be required to submit to acceptable medical evidence substantiating the iliness.

C. In case of sick leave due to exposure to contagious disease, a certificate
from the family do.cto‘r shall be required.

D. - Sickleave shall accrue for regular full time Police Officers at a rate of one

- {1) day per month during the ﬁrst fiscal year of employment and thereafter_ each

_ Jan'uary 1 commerlcing the following c’alendar year, twelve (12) working days ineach

calendar year, twelve A 2) workmg days in each calendar year of employment whlch._ o

'shall accumulate from year to year.

E. !f any offlcer is absent from work for reasons that entitle h:m to srck'

‘leave, the Chief of Police, or his deslg_nee, shall be notified as early as possible, but not

,_later than "two' (2} hours prror to the start of ‘rhe schedule Werk shift from wh:ch the -

officer will be absent except in the case of an emergency. After receiving the

aforementioned ﬂOtlflcathﬂ the Offlcer will not be called that day regardmg the naturer ,

_of the ;llness




F. lﬂ addition to the foregoing provisions, the Township may require proof
lofs!tness of . an employee on s:ck Ieave whenever such reqwrement appears Wafranted
un‘def the cwcumstances Abuse of sick leave shall be cause forrdlscsp.hnary act:on.

G. The Township may requnre an employee who has been absent because
-of personal iEE_ness,- as a condition of his return to duty, to be examined, at the expense
of the Township, by a physicié_n chosen by the employee from a {)a.ne! of physicians
designated by the Township. Such examination shall establish whether the employee
is capable of performing his normal duties and that his return will not jeopardize the
health of other employees.

H. At the end of the calendar year, each employee will have the option to
sell back to the employer up to one-half (%} of his/her maximum nunjfaer of at-to_tted |
éiclk days for that. year at three«fourths {3/4) of the daily rate of pay after tw'enty (20)
days have been accrued in the sick bank. Sa|d payment shall, to the extent ava:lable

be paid by the townsh;p by March 15"‘ of the following vear.

R




ARTICLE VHI

FUNERAL LEAVE

Ao In the event of a death in the Pohce Off:cer s smmedaate fam;ly the

Officer will be granted time off_without !oss,.of pay, from the day of death up to and

including the day‘ of the funeral, but in no event to exceed four {4) workmg days

B. The term “immediate fam:ly” shall include only father, mother, m{}ﬁ]pr in-

law, father-in-law, grandparents, sister, brother, spouse, child and foster chiid of an

employee and relatives residing in his household.




ARTICLE IX

iNJURY LEAV{E

| AL Employees covered under this Agreement will oe paid tloelr regular strasght
time rate of pay for a period not in excess of ﬂfty-two‘ (52} weeks during the course
of their employment with the Township for a disability resulting in injury or ﬂiness |

arising from and in the course of employment with the Townshsp
B. Any amount of salary Or wages paid or payable to Police Otficers because

of leave granted pursuant to Sections A above shall be reduced by the amount of the

workers compensation award under Chapter 15 of Title 34 of the Revised Statutes -

made for disability because of the same injury or illness requiring such leave. It is the
intention of the Town'shioto eupplemeht any temporary disabi.li‘t_y payment“s mader
under workers compensation to Officers so ihat said oﬁice'rs receive their regular
. straight time pay with temporaryldisabifity payments being paid over by the employee =~
to the Township. Upon cessation of payment of temporary disabfféty’ by the carrier.to
the Offtcer the Townsth supplementat payments will also Cease and the Officer will

be expected to return to Work




ARTICLE X

RETIREMENT
A.l .Upon an. employee’s re.tirementr"from the Franklin Township Police

Department the employee will 'receive the following separation pay:

After fifteen.‘{is) years of service ------ one (1) month-’s pay
After twenty {20) years of service ------ one & one-half (1%) manths’ pay
B. Any other benefits to which a reti'ring employee is entitled, {annual holiday

pay. where applicable only) shall be paid to that employee on a prorated basis upon
such retirement. Except for the benefits specifically enumerated in this section and -

Section A, above, the employee will not be entitled to any other benefits.

N T




ARTICLE XI

- SALARY GUIDE -

® A

and cohtinuing through December 31, 2005, The_se amounts reflecta $5,000.00 one

The following Salary Guide shall be established as of January 1, 2002

time salary adjustment for 2002 at each step and a 3.84% salary increase for 2007

2003, 2004 and 2005,

2002 Base Salary 2003 2004 2005

Sergeant $58,225 $60,461  $62,782  $65,193

1st Class $55,967 $68,116 $60,348 $62,665

2nd Class - $50,249 $62,178  $54,182  $56,262

3rd Class $44,685 $46,401  $48,183 $50,033

" 4th Class $$39,042 . $40,542 . $42,098  $43,715 |
. 5th Class - ésé,esa 1$37,027 $38,449  $39,925
" Prob | $32,273 | $33,512 $34,799  $36,135
B Pr@batéonary Patroimen will -achieve the position of Patrolman 5™ Class

Lipon the'compietiénof his or her probation. ‘Additional Steps and-salary increases wt!i_
be achieved on the officer’s successive anniversary dates.
~C.  In addition to the precedmg compensatjon all. eiag;bie employees will

, “receave Eongewty pay as set forth in Arttcie XNI of thiS Agreement

I7




ARTECLE X1

HOUHS AND OVERTEME

AL | The work scheduie wnil be establashed by the Chlef of Pollce pursuant to
NJS 40A: 14 118 and Franklm Townsh;p Ordinance 28- 39 as appfoved by governing
body.

| B. E{hployeesagree 16 report for duty fifteen {1 Sl m‘i-nutes prior to the start
of their schedule shift and shall be permitted to leave ﬁfteen. {15) minutes befo{é the
end of their tour of duty; provided that ali necessary information has been
disseminated to the relieving Officer who shall be on duty.

C. Overtime shall consist of all hours worked in excess of one hundred
seventy{hree {1 73) houls on'average during- each monthly eycle In addition, any
work in excess of the regularty scheduled work day or when an employee IS requ:red
to contmue to work beyond the end of hss normal shuft w:!l be considered overtlme o

. D. | All employees covered by this Agreement shall be paid one and one-half

N (1 Y% ) tlme their strazght hourly tate of p pay for all overtame as deflned in Sectton Bl'
. abeveg : | . o

| E. | if an-emp‘loyee is reeailed to dut.y; he shall keceive‘a minimum guarenteé

of two (2} hours compensation at the overtime rate provnded said recall duty is nat

i _oontlguous Wlth the employee S normal shlft T_he To'wns’hlp shall have the r‘igh"{ to -

retam the employee’s normal shift. The Township shall have the right to retain the
" employee on duty for the minimum time penod

F. - lf an employee is called in to work a regular shift on his regular day off o

g




the employee, at the discretion of the Chief, will receive monetary compensat:on or
. another ciay off for the time worked
| G. The employees agree to éohtinue the _wéivér'for overti';iie con}peﬁsation
for additional hours worked as generated by the c_urrént schedule providing for three
consecutsve 12 hour shafts worked and three Consecutlve 12 hour shlfts off or any
agreed upon Conflguration of a 12 hour shift that provides 24 hour Coverage 10 the
Township, with essentially the same hours worked. If a change in the 12 hour
schedule becomes necessarry, the parties will meet to discuss the needed changes.
Unless the changes are exigent, notice will be given 30 days in advance by the -
requesting party. The waiver only applies to the extra hours generated by this
‘schedule and all overtime’descrébed in tﬁe _precgedrin-g_ p_aragraphs will be compe_ns_atedr
in the prescribe.d manner.

H. if an emplolye'g must appear in Cogrt on his day off, 'said_émp!oyee 'shali o
receive a minimum of two (2) hécrs compensatidn at his overtime rate.

i 7 Ovemrﬁé Work shall be d;stnbuted as equrtab!y as possmle based upon
a deterrnmatson of the Ch:ef concérnmg any trammg or sklﬂs wh:ch may be reéulred
in determ:nmg which erﬁployee shall be assrgned overttme All emp!oyees rnay be
.required to work a reasonable amount of overtime.

Jo Bc-)'th overtif‘né pf:_ly anduc'prnpeyisatc‘)'ry time _.W'iii__bt_a géjvé‘r} at the rate of one
and one-half {1%) times the hourly rate as éomputed by Sub Section L.

K. Emp!oyees who work’ overtsme that has been approved :ﬁ advance by the |

Chtef or his des:gnee may request either pay or compensatory time for such overtsme




work. ihe g;hler at his sole discretion will determine whether the payment will be
'. monetary or compensatory time.. Schecfuisng of compensatery time off is subject t'p |
the approval of the Chief The Chaef w:ﬂ not refuse an employee s reasonabie request.
Lf ' Overtume pay W|II be computed by dividing the employees yearly safary.
zncludmg iongewty by 2080, excludmg hoi:day pay which waii be computed pursuant

to Article \_/. \
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ARTICLE XHI

LONGEVITY -

A, In additionv to the sélary noted-in Arrticle XVI;-Eo;wgevEty pay will be 'paié ‘.
._ | ‘during the .term'of this Agreement as Vdretermined by the employment
- anniversary date: |
YEARS OF SERVICE LONGEVITY PAYMENT
5 Years $250.00
10 Years | $500.00
15 Years $750.00
20 Years $1000.00
25 Yea_rs _ | o $1250_.OO
B. The loﬁgevity payment will be divided equally and paid in the emp!oyees
- bi-weekly paycheck.
. . .C. Thé Iongex/i;(y payment added to the base salary will be used to.,cﬁomputé

. the "erﬁploye_es" hbﬂrly_an’d_ 'ove'rtime réte, excluding holida\),_pay which will ._be S

. computed pursuant to Article V.o 7

-2l




ARTICLE Xiv

CLOTHiNG ALLOWANCE

AL The Townsh:p shai provide uniforms for the Officers.

- B. The Townshlp shall provsde cEeanmg of Officers’ un!forms through a -

contract WIth a ioca! dry cleaner at no expense to the Ofﬁcers '

C. | The Townsh:p shali provide all required and mandated eéuzpment for the
Officers to perform their duties as Police Officers.

D. The Township shall replace damaged watches, glasses and other personal
items provided that it is determined by the Chief that said damage occurred during the -
Officer's tour of duty and further provide that the Township Hability shall not exceed

two hundred ($200) dollars for any such item.

22,




ARTICLE XV

- - GUN ALLOWANCE
The Tq"wnship '-WEI'E furn_isr; a 's..e'r\(i-ce Wéap_qﬁ and an offfdﬂty weapon' énd '
cunentannnqmﬂonforeacﬁ\NeapOﬂ.
The Towh_ship will fum-i-sh an"t-mu.nitio-n for the purposé_ of a Police Officer
.qualifying twice a_n_nua.l_ly with his éervibe weapon énd off-duty weapon.
The TDVVﬂShH)\NﬂlfUHﬁSh‘ﬁesh.du{y ammunition as approved by the
Chief u;eéch<ﬁﬁcerupon completion of each semi-annual firearms

qualification.

23



ARTICLE XV!I

 HOSPITALIZATION INSURANCE -

The Township shéii éontinue to prévidé é’_nroi.lment in hospitalization and
medical insurance. The Towhship wilt reimburse 'e-ach employée ﬁ)r Vt'he
one hundred dollar ($100.00) dedustible.

Retired emplioye.es may, if permitted by -carr;'er, centinue tb be covered
under hospitafization and medical insurance provided such employee
makes payment directly to the insurance agent for coverage for himself
and dependents.

The Township may, at its option, change insurance carriers or plans or
self-insurg so long as in the aggregate substantially s_i_mi!ar_be-r}eﬁ,ts are
provided.

At the Qp:tion of the employée,}-ah empioyee may IChoo_S'e to f_educé
medical coverage or to eliminate medical coverage entireiy. In the event
“the emp!oyee chooses to completely ellmmate médlcaf céve‘rage tﬁe
_ employee will brovude the Township with proof of a!temate msurance R
.if the emp!oyee chooses to “opt down or oét out” C}f the mednca!.
covekrage the Township-wili pay the employee fifteen percent (15%) of
the _s‘a'\'{ingvs in .hedilcaf costs. Sucﬁ'p'a'ynjent is t.o‘be made. la‘.S'_..a yearly
stipend unless the employee returns to the previous coverage level during
the year Wthh shall be prorated for the perlod m queétlon Sa'id

emp!oyee shall also be glven the option each year to opt back mto the B

.24



rUwiirp s dguICat nsurance pian, during the open enrollment period,

7 -~except-under exigent circumstances when there is a loss of Coverage.




ARTICLE XV
SHIFTS
~ The Chief of Police shall have the right to méke changes in the "rstartling :
and stopping time of the daily work schedule in Cas-és_ of emergehcies‘
Any such temporary .sch_eduiing changes shali be for the 7 effic?énf
operation of fhe,depa‘rtment and only duréng the extenf of the emerge-z.wcv-. '
“Emergency” as used herein shall include any unusual conditiohs caused
by any circumstances or situation including shortages in the personnel of
the Police Department or force caused by vacancies (table of organization -
positions which are unfilled) sickness or injury, or by the taking Qf
accrued vacation or sick leave or both, whéreby the safety thhe public

is endangered or irﬁperi!ed as shall be determined by the Chief of Police.

The limits and standards to be observed in detér_mini’ng such ”emer‘géncry" o

in.c!ude:

. 1 lnci'd_en'ts caused by -thé‘em_pioyertsh-al:l bga"unintéh.triron.aiéhd of ah' ,
-aééidentaf’ﬁétﬁré; | |

2. The érﬁergency szt involve a situation which 't.rh'reate-ns thé:
health, saféty and welfare of the public;

3. The emérgenc_\,_/: fnu_st be of '!Emi‘tedltimer d_ur}_atio_ﬂr; and

4. Any vé(-alation or suspensi‘on of contractual agreements must be
limited only tb tbe du_ratién'ofth'e emér_gehcy. ,

Temporary personnel reduction due to economic reasons shall not be
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construed to constitute an emergency

The PBA shal! be notlﬁed przor to the lmplementatzon of any permanent
-changes in the tours of duty, and shau have the right to diSCUSSvany
permanent changes with the Chief of Police and/er the Township |
Adminirsrtrator, the Mavyor, and the'Towhship Committee within thirty (30)
d.ays frr-om the date of feceiv%ng notice of the proposed changes orby the
date of the regularly scheduled Township Committee meeting next
following notice of the proposed changes or by the date of the regularly
scheduled Township Committee meeting next following notice of the
proposed changes, whichever is later. Upon termination of the notice
per_iod,rthe emplovyer ehai! have.the rjght to-émpfer__nent any such proposed

changes in the tours..
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ARTICLE XViil

'PERSONAL DAYS
Ail fﬁll—tifné emptoyeés shail be entitieé tai three .(3)-plersonal days per -
- yearon a prorated basis d'epénding_ on the_ amount of tirh_e tﬁé_erﬁptoyee
has' worked during the year. New embl'oyees shall be entitled tO-.perséna| '

leave as follows:

After four (4} months One (1) day
After eight (8) months One (1) day
After one {1) year One (1) day

Unused personal days will be credited towards accumulated vacation

time. At the option of the empioyee, urnuserd personal da_ﬂ/s may be sold

back to the empioy_er, on an annual basis, at the rate of one-half (%) of

the .dai_'ly pay rate, _Sai'd paymeht s'f_aalf,r to the extent*avai!ab,le,_ be paé-d_ by

the township by March 15" of the following vear.

An employee may utilize a'personal day without reason or explanation

| ;ﬁrovidéd that: | | B | |

1. | The employee has given the Cﬁief- én‘ Police at least forty-eight {48) -
hours” notice of__intent to u’ti!iz’e..a persOnal‘ day, éxcept in‘case of

é'merg_e‘n'cy; and
2, :No molre than one (15 employee shall be'granted the same day as

a personal day.




'ARTICLE XIX

SUPPLEMENTARY EMPLOYMENT |

-Suppiementary Empio_ymentehall be any outside employment undertaken |
by any emefeyee-coveredrunder tﬁis Agreemenf.that does not interfere
with the employee’s performance of sworn duty, or the logistical
operation and scheduling of the Police Department, and as approved by
the Chief of Police.

Any supplementary employment under “color of authority”, i.e., road
construction raffic duty, large social gatherings, etc., within the eonfines
of Franklin Township, shall 5e compensated at a rate of forty dollare
($_40.00) pe'r,h()'u'r.. The contractor will pay this rate to the To.v.'v‘n.ship.

financial official. Thle Township shall retain four,dol.lars {$4.00} of the

'forty doll’ar ($40.00) rate and pay the empioyee th;rty SixX dolEars_ o

| ($36 OO) for the hours worked and prov:de the ofﬁcer engaged in such ,
duty a patrol veh:cle and other equspment that'may be required to insure
the safe operation of the detail. Said vehlcles and equapment to be
prowded upon the avanabd;ty and approval of the Chlef of Police.

Any employee- covered under this Agreement | wﬁo engages in
SUDDIementary employment outside the Com‘mes of Franklin TOWﬂShID

WhICh meets the requirements of Paragraph “AY of this Article, sha!l not
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be supplied with  Township equipment other than the items of

. |dentlﬁcation requ:red by an, and shali not be covered by anv benef:tsl“ -

enjoyed whlle engaged in the performance of his regulaf Townshrp
employment.. Compensation for such outside emploi/menf{ shall be’paid

, direét_iy to the employee by the contractor at the prevailing faté-
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AF&T!CLE XX

EMPLOYEE RiGHTS DURING INVESTEGATION -

- The wide rangmg powers and duties given to the Department and its members

involve them in all manner of contracts and relationships with the public. Out of these

- contracts may come questions concerning the actions of the members of the force.

These questions may require investigation by superior officers. In an effort to ensure

that these investigations are conducted in a manner which is conducive to good order

and discipline, the foliowing rules are hereby adopted:

A.

Theinterrogation of an employee shall be at a reasonable hour, preferabty -
when the employee is on duty,

The employee shall be informed of the nature of the investigation before

~ any interrogation commences, including the name of the compiainant.

The questioning shali be reasonable in fength. Time shall be provided for

personal necessities, meals, telephone calls, and rest periods as are

_ necessary.

The complete interfogatien of the employee may, at the option of the

Chief, be mechanically recorded and copies of tapes shall be provided

and, if recorded, copies of tapes shall be provided to the PBA.

- The employee shall not be threatened with transfer, dismissal or other

diec%piinary punishment.,

n aH cases and at every stage of the proceedmgs the Departmem sha!f, B

afford an oppor{umty for the empioyee if he so requests to consult with
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counsel and/or his PBA representative(s) before being questioned
;cbncerping ény_viota‘gion or 'ébmpllaiﬁ-t' of any. 'tapé,,- which may- r.e_s"u!t in
any disciplinary action being taken égainst said erﬁp'ioyee.

This Article. shall not preclude a° sﬁp'ervisor's ri'ght t-o._ question

s'u_bord_inates_ refative to their daily activities.
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ARTICLE XXi

PBA REPRESENTATIVE
Aécrerdifred representatives of 'the-PBA who are Police"O'fficer_s rﬁay enter
- Township facili_ties Or premises Aat réasonable hours for the purpose of
observing wark gonditions 'Qf their constituents or assisting in the
adjustment of grievances.  When the PBA decides to héve it§
representative(s; enter the Township facilities or premises, it will request
such permission from the Chief of Police or his designee.

Convention leave will be provided pursuant to New Jersey state law.
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ARTICLE XXl

" ACCESS TO F’E.R‘SO_N.NEL FOLDERS

An empldyee’ shall have the right, at Eea-st_ annually at the time of 5is/her
written e%!u'ation, and also following the placirjg of any document in
his/her pefsonhéi fo]der,.on 24-hour written r_loticé to the Towhship, 'to_ '
' .inrspect rhis/her- pérsonné% folder and té examine any criticism,
commendation, or aﬁy' evaluation of his/her work performance or any
other document which has been placed in that folder.

The employee shall also have the right to respond in writing within ten -
(10) days to any negative statements contained therein and such
response shalf_be placed in the employee’s fo!der and shall become péft

of his/her permanent work record.
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ARTICLE XXiH

TRAINING AND EDUCATION

Mandatory Training: | |

1. The Mayor -and Committee may, from time to time, establish a
theduie 'of _manda'tory training and education courses.
.Accombanying said schédule, the Mavyor and Committee shall
promulgate guidelines for costs incurred for training.

2. The designated rank officers must successfully complete any and
all mandatory courses.

Physical Fithess:

All employees are expected to be in good physical Cdndit_ion in_ordér to

perform their duties properly.
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ARTICLE XXV

" PRINTING OF AGREEMENT

The Township shall reproduce this Agreement in sufficient quantéty'sd that .
every employee may be provideﬂ With a copy and so that theré may be sufficien_t
copies in reser-ve for any empioyee.hired during the term of this Agf_eement. This

reproduction and distribution shall be accomplished within thirty {(30)

days of the

signing of this Agreement.
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ARTICLE XXV

| MISCELLANEOUS

Notification of Leave Balances:
kEach employee shall be provided with .annual leave balances on a
quarterly basis.

Mideage Allowances:

In the event an employee is required and directed to use a personal
vehicle for any business or activity related to his/her employment, he/she
shall be compensated for such use at the rate of $.30 per mile.

Bulletin Boards:

The PBA sh_aii have the'exciusive use of a buEEetin board at Police
Headquarters for the posting of notices of interest to PBA members.

-Military Leave:

Military leave shall be provided.in accordance with the applicable law.

‘Qutside Employment:

ltis undérst&bd_ fﬁat fur!_i—trime emp!ofeejs will con_side.r.;h'eir poSEt?éns with
tﬁe Township as their ﬁrihary job. An\f outside efﬁp§oyment is su-bject '
to approval in advance by the Chief and must not interfere with an
“employee’s effiéie‘ncy in his positigﬁ with the Tovmship. '

Dues

. Association dues will be paid dii"'ect'iy out of the members’ paychecks and

provided directly to the PBA.
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ARTICLE XXVI

 SEPARABILITY AND SAVINGS
[f any: p.rov:;sion_s‘of this.Agreementror any application of this Agreement
- to any employee or group ofrempioyees 1$ held invalid by operations of
i_aw or _b.y a Court or other tr;buna! of competent ju.ri_sdiction, such
prGVi-i-SiOﬂ éhaii be inoperative, but .aH other prox}.isioﬂs sﬁall not be
affected thereby and shall continue in full force and effect. |

If any such provision is declared invalid by operation of law, parties to

this Agreement will forthright entertain re-negotiations on the invalid -

provisions.
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ARTICLE XXVil

FULLY BARGAINED PROVFS!ONS

A, Thls Agreement represents and. tncorporates the éoﬁpiete and final .
understanding and settlerent by the parties of all bargainable issues W-hich were or
cou'Ec‘i have been the subject of negotiations. Du_ring the terms of this Agregmem,
neﬁher party will be required to negotiate with resg}eét to any such matter whether or
not covered by this Agreement, and whether or not within the knowledge or
contempiation of either or both of the parties at the time they negotiated or signed this
Agreement.

B. This Agreement shall not be modified in whole or in part by the parties

except 'by an instrument in writing only executed by both parties.
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‘and shall remain in effect to and including December 31, 2005, without any reopén;ng

ARTICLE XXV

 DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect as of January 1, 2002,

date. This Agreement shall cont inue in full force and effect from vyear to year
thereafter, unless one party or the other gives hot:ée in whtmg,l at least ninety (90)
days prior to the expiration date of this Agreement of a desire to change, modify or
terminate this Agreement.

B. The economic terms of this Agreement, including salaries, benefits,
increases and fringe benefit changes shall apply effective January 1, 2002 for all
Police Department employees on the Township's payroll as of the date of the signing

of this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals of

nd
Frank!m Townshtp, New Jersey this X Day of Mal/ 2002

"PBA Local No. 188 ' Franklin Township

/’/L T &OAHA"‘ - | | |
By: ) e - By: %/WM:—_\

ATTEST: -  ATTEST:
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